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1.0 Log in with your own SINGPASS.

Aﬁ It is illegal to share your SINGPASS details under the Computer Misuse Act (CMA) and the Corruption,
Drug Trafficking and Other Serious Offences (Confiscation of Benefits) Act

SNEF

GRANTS PORTAL

HOME HOW IT WORKS FAQ

New Part-Time Re-employment Grant (PTRG)

What is New PTRG?

Applications for the New PTRG had reopened on 18 Dec 2025 with an extension until 2027.

The New Part-Time Re-employment Grant provides funding support of up to $125,000 to employers who offer part-time re-employment, flexible work arrangements (FWAs), and structured career planning (SCP).

Who can apply?

Any company registered or incorporated in Singapore, including societies and non-profit organisations such as charities and voluntary welfare organisations. To qualify, companies must have at least 1 senior worker aged 60 and above at the point of application and claim.

LEARN MORE STEP-BY-STEP GUIDE
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2.0

3.0

Select the entity that is applying for the grant

Click on Continue

SNEF

GRANTS PORTAL

Select your Organisation

Proper Partners LP

Level Press Limited

Exclude Co Ltd

mﬂ | CONTINUE |

A 4
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4.0

Check the
entity’s name

5.0

Click on Apply for
Grant

SNEF

GRANTS PORTAL

-

Last Login: Tuesday at 2-25 PM

YEE XIN MEI
Level Press Limited

Manage Your Organisations

DASHBOARD HOW IT WORKS FAQ CONTACT

LEVEL PRESS LIMITED

198104639K

Quick Access

| @ Need Help? View Our Frequently Asked Questions

B sien ouT

| Subscribe To SNEF Mailing List

_H_ Manage Organisation Profile ), Apply for Grant

Update your account and organisation
profile

Apply for available grants on the portal

File a Claim

File for available claims on the portal

A

SNEF Membership

Find out more about SNEF membership

benefits and services.

My Applications My Claims

ACTION REQUIRED DRAFTS PROCESSING COMPLETED
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New Part-Time Re-employment Grant (PTRG)

The Part-Time Re-employment Grant (PTRG) supports employers that offer part-time re-employment, other flexible work arrangements (FWAs) and structured career planning (SCP) to senior workers.

What is it
As part of the Senior Worker Support Package companies are encouraged to offer part-time re-employment, other flexible work arrangements (FWAs) and structured career planning (SCP) for their senior workers on a company-wide

scale.

(D

T

New Part-Time Re-employment Grant (PTRG)

Up to $125,000 for Part-Time Re-employment Grant per organisation.

For employers to commit to a part-time re-employment, FWA and SCP policy for its eligible senior workers.

6.0 Click on APPLY




SNEF
NEW PART-TIME RE-EMPLOYMENT GRANT

INSTRUCTIONS
ABOUT THIS GRANT
The New Part-Time Re-employment Grant aims to incentivise employers to commit to a part-time re-employment policy for its eligible senior
workers.
HOW TO APPLY

1. This application will require about 20-30 minutes to complete.

2. Please have the following documents ready before proceeding with the application:

a. List of Employees who you will be claiming for (including their full NRIC)

b. Photocopies of NRIC (both sides) for the above employees in soft copy

3. Do note that the accepted formats for uploading with your application are as follows:

a. PDFs (Preferred method)
b. Common Image Formats (jpg, png, etc)
Individual and group file size limits will be specified for each upload required

4. Applications must be submitted directly by the companies. Third parties application through consultants or vendors will not be accepted.
MOM, WSG and SNEF do not endorse any consultants or vendors and their services or products.

CLOSE

PROCEED TO APPLY

7.0 Click on APPLY
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8.0

Complete the fields

NEW PART-TIME RE-EMPLOYMENT GRANT

<
o Dumme

Lewel Press Limited

- Eigibiliy Please ensure the information is accurate as of the time of submission
Is

‘:’““uh e “"“M All fields below are mandatory

Iy
&) Proposal 1. Is the applicant legally registered or incorporated in Singapore? This includes societies and non-profit organisations such as charities and voluntary welfare organisations.
& Eeloysea Yes No
[  Tripartie Standards

Adoption

| 2. Have the employer claimed successfully under the previous iteration of the PTRG (i.e. applications from 2020 to 2022) with either SNEF or e2i?

, Review &

Yes No

3. The applicant is aware of the programme requirements and deliverables under New Part-Time Re-employment Grant (PTRG)?

To qualify for the grant, companies will need to have at least 1 senior worker aged 60 years and above at the point of application and claim. Companies also need to fulfil all the following to be eligible for claims, if they have not previously received the PTRG:

1. Provide part-time re-employment opportunities to eligible senior workers who request for it

2. Adopt the Tripartite Standard on Age-Friendly Workplace Practices

3. Offer FWAs and implement SCP as part of their formal HR policy

4. Send one senior management and one HR practitioner each to attend one session of a fully funded SCP workshop for senior management and HR practitioners respectively conducted by SNEF

For more information on the PTRG, please click here.

Ensure that the company has enrolled and registered for PayNow Corporate using the company’s registered UEN (without any suffix).

Yes No

8.0 Click Next to proceed, or
Save as Draft
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9.0 Ensure there is a green tick here to proceed
NEW PART-TIME RE-EMPLOYMENT GRANT
s

=3
O jueamc
= Besw 4 O My Profile

AdctonalOrgaisaton :

info Full Name YEE XIN MEI
@ Proosl

Designation * Director

a8 Employes Data
g e Business Email Address smchua@sneforgsg [
/’ mﬁmm Business Contact Number * 62907694

10.0 Select the Letter of Offer Addressee*®

0 Letter of Offer Addressee He/she must be reflected in the ACRA Bizfile

This should be the CEQ or Managing Director as registered with ACRA, or other authorised individuals with a SingPass account

Please contact us at enhancedworklife@snef.sg (Work-Life Grant Matters) and swsp@snef.sg (SWEAG and PTRG) if you encounter any issues with selecting an officer.

A K L
Addressee Name Ms +  WONG WAl MUN -

Officer Designation

Director 11.0 Input the valid email address that is

susiness Emall Address I accessible by the LOO Addressee

Business Contact Number *

60001000

Q If you are unable to select the LOO addressee, please ‘
send an email to SWSP@snef.sg ‘ I
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12.0 Scroll Down to include any related entity (if applicable)
m < Please contact us at enhancedworklife@snef.sg (Work-Life Grant Matters) and swsp@snef.sg (SWEAG and PTRG) if you encounter any issues with selecting an officer.
O  Isecsan
Leve! Press Limited Addressee Name * Ms ~  WONG WAI MUN %

!

Officer Designation

- P Director
 nfo
Sl -
Proposal
a8 EmployeeData Business Contact Number * 60001000
a Tripartite Standards
Revewd
7 Acknowledgement
. Additional Organisation Information
Union * Amalgamated Union of Statutory Board Employees =
Is your Organisation a Small-to-Medium Enterprise (SME)?®* ® Yes O No

Company’s Website Address

Related Entities
.

Including parent company, wholly-owned / majority-owned / partially-owned subsidiaries, associated / affiliated companies, branches, or any other business entities




SNEF |,

Include the UEN and the Company of the related entities (if applicable)

Add Affiliated Organisation

UEM ¥

CAMCEL SAVE

Click on Save




Addresses Name *

Officer Designation
Business Email Address *

Business Contact Number *

‘ Additional Organisation Information

Union *

Is your Organisation a Small-to-Medium Enterprise (SME)?O*

Company’'s Website Address

Related Entities

Including parent company, wholly-owned / majority-owned / pantially-owned subsidiaries, associated / affiliated companies, branches, or any other business entities

Please contact us at enhancedworklife@snef.sg (Work-Life Grant Matters) and swsp@snef.sg (SWEAG and PTRG) if you encounter any issues with selecting an officer.

Amalgamated Union of Statutory Board Employees

® Yes O No

© ADD RELATED ENTITY

UEN

T15LPO010D

Company Name P

Proper Partners

15.0

Actions

|

SAVE AS DRAFT

Click Next to proceed, or
Save as Draft
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NEW PART-TIME RE-EMPLOYMENT GRANT

ity . Please ensure the information is accurate as of the time of submission

T.“I.mm'.' 5 | All fields below are mandatory

Progo-sal

Employee Information *
azs  Employee Daa

Tacal Emplayeed (inclading Tontagnedd HEGapadE Ciniben (D0] £ Singapane Permanen Redident (SPR) Employees 3L SPR Emplopeed aged ) yeard and clder (eothuding ACRARITE personne

mm 10 -

7 Fergeo &
Lehagwlaapiran

16.0 Please reflect the number of employees that

1. | would like to apply for the Part-Time Re-employment Grant (PTRG)
) No you are applying for

2. Any other relevant documents (Optional)

File naming convention: CoylAME_Doctype_ MMMYY (Eg. ABCPL_CPF30_Feb20)

Drop files here or browse

MNa files have been uploaded.

17.0 Click Next to proceed, or
Save as Draft
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NEW PART-TIME RE-EMPLOYMENT GRANT

=3 Employee Data

Employees under PTRG
0 submitiad / 1 reguirad

Please add at least 1 employee after selecting the grant(s) you are applying for

- :_r_ EI'I'ﬁﬂFI' Dats

Ak oo TR Full Mamer R Job Scopr

18.0 Click “Add Employee”

PTRG Bcfmrz

SAVE AS DRAFT PREVIOUS




SNEF Full NRIC * Gender * Singapore Citizen / Singapore PR *
19.0 Input your Employee Details

* Do ensure that the name and the date of birth is Full Name - As per NRIC *
as per the NRIC. LIM AH PIAO, PAULINE

* Do ensure that the Employment Start Date is as
per the Employment Contract that was signed.

* Declare and confirm that the senior worker is a
SC or SPR aged 60 and above. Employment Start Date * Gross Monthly Salary *

* The number of SWs that you are adding to the (5] 02 Feb 22 $1501 - $1900
application should aligh with the number of SWs
declared as per Slide 12

* Declare and confirm that the senior worker is
not related to the ACRA-listed personnel

Date of Birth * Highest Qualifications *

%) 07 Sep 48 PSLE

Job Scope *

MARKETING

(Thl S refe rs to spouses /EX'SPOUSES children The employer confirms that the senior worker is a Singaporean citizen or permanent resident
! ! aged 60 and above and has been employed on a permanent basis or on employment contract
Pa rents/pa rents-in-law and SlbllngS) that are at least twelve (12) months in duration.*

SNEF reserves the right to deem application/claim
unsuccessful due to false declaration. The employer confirms that the senior worker is not related’ to the ACRA-listed personnel. *

This refers to spouses/fex-spouses, children, parents,/parents-in-law, or siblings of the ACRA-
listed personnel.

20.0 Click Save.

You will be able to upload the required documents for this employee after saving, by clicking on the
corresponding row in the table

.ﬁ Please repeat this step for all employees that you are
claiming for.

& This employee will be claimed for under the New Part-Time Re-employment Grant

CANCEL SAVE
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Employees under PTRG

I 1 submitted / 1 required
[  Proposal 74 Please ensure that you have uploaded all required documents for all employees
You may view and upload the required documents by clicking on an employee row.
vy Employes Diata
Tripartite Standards © ADD EMPLOYEE
Adaption
Recewd a8arch employees Q
Acknowiedgement

Full Hame NEIC Jobi Scope PTREG Actons

(1] LIM AH PIAD. PAULINE - MARKETING /ol

21.0 Click Next to proceed, or
Save as Draft

Shveasomienl] rrcvous | werr




[

EF

¢ Only unique local employees © will be accepted for this application.

2007/PTRG
15§ 02635% Employees under PTRG

i 1 submutted / 1 required

- = - -
o FIE3SE eEN3Ure inat you nave upisaded all required Gocuimemts 1or ail empuoyees

Contact Details &

wmmm ~

Proposal .
Emploves Data
Tripartite Standards Bl Ma5s NRIC Join oo PTRG

. ©  LIMAHPIAD, PAULINE s MARKETING
Akl sdoemen

22.0 Click on the Employee’s Name to upload the NRIC copy 23.0

You can edit the Employee
Data here

Additional Employee Information

—— Microsoft Search (Alt+Q)

1.Please| jyst start typing here to bring tIM AH PIAO, PAULINE

features to your fingertips and get
help. File naming convention: CoyNAME_Doctype_MMMYY (Eg. ABCPL_CPF30_Feb20)

® Tell me more _
L Drop files here or browse

2. Any additional relevant documents for LIM AH PI1AO, PAULINE (Optional)

File naming convention: CoyNAME_Doctype _MMMYY (Eg. ABCPL_CPF90_Feb20)

Nron files here or hrowse

To facilitate quicker assessment of the application, please ensure that the NRICs are not defaced, and not sanitised.

Question 1 is where you upload the NRIC (front and back copies)
Question 2 is there you upload other documents for this employee (e.g.: Employment Contracts)




A RN E == gr=—-

! - » ™3 r -~ o
Emmoyee Dets Employee Documents

NRC

Job Scope PTRG

Acvors

P B

Trpactte Stancarcs
Adoption

Additional Employee Information

Peven L

1. Please upload a photocopy of the NRIC (both sides) for LIM AH PIAO, PAULINE*

1. Pictyre 1, gif

2. Any additional relevant documents for LIM AH PI1AO, PAULINE (Optional)

File naming convention: CoyNAME_Doctype_MMMYY (Eg. ABCPL_CPFI0_Feb20)

Drop files here or browse

o

< D183 as May 33 1233 AM

Fiie naming convention: CoyNAME_Doctype MMMYY (Eg. ABCPL_CPF30_Feb20)

Drop files here or browse

No files have been uploaded

24.0 You can edit the uploaded
files here

25.0 Click Next to proceed, or
Save as Draft




SNEF
SNEF T,

GRANTS PORTAL Last Login Tuesdsy at 225 PM Manage Your Organisations

B siGN ouT

DASHBOARD HOW IT WORKS FAQ CONTACT

NEW PART-TIME RE-EMPLOYMENT GRANT
<

=3 Tripartite Standards Adoption

2007/PTRG1
C Level Press Limited

Would you like to adopt the following Tripartite Standards? Please take note that the Tripartite Standard on Flexible Work Arrangements (TS-FWA) will be sunset in view of the Tripartite Guidelines on FWA Requests (TG-FWAR) which will take effect from 1 Dec 2024. For a list of

°= Bobly other Tripartite Standards available for adoption, please visit our Tripartite Standards Adoption Portal here.
Contact Details & @

Info Please allow up to 40 days for the processing of the adoption request.
2]  Proposal 7]
z 1. Age-Friendly Workplace Practices (TS-AWP) [ Mandatory grant deliverable for claim submission ]
s  EmployeeData v

The adoption of the TS-AWP recognises your organisation for good age management practices such as training and workplace health programmes.

a Tripartite Standards
; e I

Acknowledgement

26.0 Click Next to proceed, or
Save as Draft
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Level Press Limited

27.0

<

10.

1.

12

13.

Read the terms and conditions of the grant, tick the checkbox.

The applicant-employer understands that its PTRG application will be rejected if it fails to:

a. furnish all documents required in this application; and
b. fully reply and/or furnish additional documents as may be requested by WSG's PP (SNEF) ("WSG's PP") within seven (7) days from each request.

The applicant-employer shall obtain all of its Senior Workers’ written consent to disclose their information including, without limitation, personal data such as photocopy of NRIC, employment contract) to WSG and WSG's PP, for the purposes of:
a. processing, evaluating, verifying, auditing, disbursing and investigating this application or the grants disbursed or to be disbursed; and
b. researching all matters relating to this application.

The applicant-employer agrees, and procures for its employees benefited to agree, to be profiled by the media as beneficianes of PTRG.

The applicant-employer agrees that only applications submitted by the applicant-employer to WSG's PP will be considered for funding.

WSG and/or WSG's PP shall be entitled to approve or reject this application at its absolute discretion, without giving any reasons whatsoever.

WSG and/or WSG's PP shall be entitled to recover from the applicant-employer all grants provided or disbursed under PTRG:

a. if WSG determines in its sole discretion that the applicant-employer has suppressed any material information, or provided false information, when submitting this application or the claim for grants;
b. if WSG determines in its sole discretion that any part of PTRG was used for any purpose(s) not in accordance with the eligibility criteria, programme requirements and deliverables as notified by WSG and/or WSG's PP in this application and from time to time; or
c. there are any circumstances reasonably deemed appropriate by WSG and/or WSG's PP.

For the avoidance of doubt, where WSG has not disbursed any part of PTRG to the applicant-employer, WSG is not obligated to disburse such part of PTRG insofar that any event arises or has arisen under sub-clause (a) to (c) above.
WSG, its appointed auditor and/or nominated representatives, shall at any time upon reasonable request be given full access to information (including access to premises) deemed necessary for the purposes of conducting effectiveness surveys or audits in relation to the programme.

The applicant-employer confirms that:

a. its directors, shareholders, partners, employees or any other person related to the aforesaid persons is not given any forms of payment (including, without limitation, monies, loans, rebates, discounts, refunds and liquidated damages), collectively, “Payments”) by consultants or vendors, the aforesaid persons or any other person related tc
the aforesaid persons, in connection to the programme; and

b. there is no intention to give such Payments.
The applicant-employer understands that the exchange of such Payments without seeking WSG's approval may constitute an offence under the Penal Code (Chapter 224).

The applicant-employer shall not have received funding from other sources meant to implement part-time re-employment.
The applicant-employer confirms its compliance with the latest Employment Act (Chapter 91).

The applicant-organisation confirms that:

a. itisnot a “related corporation” (as defined in the Companies Act (Chapter 50)) and it is not in any way related (whether due 10 a connection by shares, management, control, joint venture contract, the provision of financial support or bank guarantees) to the PTRG Programme Partner assisting with this application; and
b. there is no actual or potential conflict of interest between the applicant-organisation and the PTRG Programme Partner assisting with this application, and their respective officers or employees.

The applicant-employer accepts and agrees to abide by the above terms by submitting this application. Otherwise, this application may be rejected and rendered void. Any false information provided may constitute an offence under the Penal Code (Chapter 224).

The applicant-organisation acknowledges and agrees to abide by the above statements by submitting this application form. Failure to do so may render the application void.

SUBMIT APPLICATION

28.0 Submit your application




Submit Application

Are you sure you want to submit this applcation?

EUBMIT APPLICATION

29.0 Click Submit Application
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30.0 At this point, a notification will be sent to your LOO
Addressee to acknowledge the application.

Your application will not be submitted until your

LOO Addressee acknowledges the application.

Your application has been submitted

Reference 2007/PTRG1

Date of Submission 23 May 25, 12:25 AM

Pending

Acknowledgement

& BACK TO APPLICATION ()] BACK TO DASHBOARD
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Thank you.
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